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A FLEXIBLE SOLUTION FOR MANAGING EMPLOYEE PAY.

PAY FLEXIBILITY

EASILY UPDATE NEXT YEAR

EASY ACCESS TO HISTORICAL FISCAL YEAR DATA

Managing your compensation should be flexible, as an employee can be paid in a variety of ways. 
Place an employee on a lane/step and have Qmlativ bring in the pay amount from a salary or 
hourly pay schedule. Other employees or pieces of pay are an entered salary, hourly, or daily 
amount that can be mass updated from year to year. Add supplements to an employee’s regular 
pay, no problem! Rest assured that an employee can have as many pieces of pay as needed 
entered in a variety of ways.

Start updating next year’s pay information as early as needed, so you are not left scrambling at year end. 
Various tools can aid in updating pay including step, percent, and amount increases. Pieces of pay can 
also be mass added, removed, or changed for a group of employees. Use contract letters to push out 
assignment and pay information to employees and have them acknowledge receipt.

As your district builds historical information within Qmlativ, that history is easily visible. From the position 
number you can see who has held that position, for what years they filled it, and their salary information. 
When looking at an employee, you can see all their history regardless of fiscal year, including the jobs 
they have worked at the district and their pay information. Detailed historical payroll information starting 
with their first check in Qmlativ is also accumulated and shown along with calendar and fiscal year totals.

• A variety of options for pay information

• Mass change pay as needed

• Accommodates various pay cycles




